Country Director, Cambodia Child Fund

As the Country Director for ChildFund Cambodia, you lead all aspects of ChildFund’s strategy and operations in Cambodia, working closely with the Senior Australia
Management Team in-country and the Executive team in Sydney (HQ)The Country Director provides leadership to the Senior Management Team (SMT) and builds a

positive work culture, in line with ChildFund’s Vision, Mission and Values. You cultivate and strengthen effective working relationships with local partners under ChildFund

Australia’s key strategic pillar of locally-led development. You also work closely with government, donors, other INGOs the local community as well as the ChildFund

Australia Management team and the ChildFund Australia Programs team, to ensure our programming and projects delivery is aligned with best practices in the sector.

Childfund Australia’s Values

Respect, Integrity, Collaboration, Change,
Empowerment & Excellence



https://www.childfund.org.au/work-with-us/

ChxldFund

ORGANISATIONAL CONTEXT Cambodia

ChildFund Cambodia is the representative office of ChildFund Australia —an independent international
development organisation that works to reduce poverty for children in developing communities.

ChildFund Australia is a member of the ChildFund Alliance — a global network of 11 organisations which assists
36 million children and their families in 70 countries. ChildFund Australia is a registered charity, a member of
the Australian Council for International Development, and fully accredited by the Department of Foreign
Affairs and Trade which manages the Australian Government’s overseas aid program.

ChildFund began working in Cambodia in 2007 and works in partnership to create community and systems
change which enables vulnerable children and young people, in all their diversity, to assert and realise their
rights. Projects are implemented in the rural districts of Svay Rieng, Kratie, Prey Veng and Battambang
provinces among others focused on improving protection and connection for excluded or marginalised
children, their families, and communities.

With a focus on child protection and resilience, quality education, disaster risk reduction and climate change
adaptation, improved local governance, , and youth empowerment, ChildFund Cambodia is also working to
strengthen the government’s policy frameworks to improve early grade reading performance through
technology interventions, and build community-based child protection mechanisms.

ChildFund Cambodia implements its programs in collaboration with local civil society organisations, and seeks
to increase its programming through locally led development partners in partnership with the relevant
ministries and government departments.

HOW WE VALUE YOUR CONTRIBUTION

OUR VISION: A world without poverty where all
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